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Expat problems



Improve inclusion and cultural visibility

Support onboarding and retention

Goals



Creating a sense of 
community
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Creating visibility and 
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Inclusion campaign



● Expat problems: far from home, everything is new, ...
● Different cultural background
● What can managers do: e.g. support muslim googlers during Ramadan

Supporting managers who work with expats



Post-COVID
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● Why is nobody attending?
● Does anyone need this at all?
● Positive change in the office
● Entrepreneurship spirit

My impression



● Expats reach to each other for help
● Employees speak English in public office spaces
● Undisclosed improvement in office-wide metrics

Project results



Why it is beneficial for HR:

● We have many different groups in the office
● More ideas, more people to execute on ideas
● Teaching employees how to manage projects

Why it is beneficial for SWEs:

● Formal contribution to office atmosphere
● Improving leadership skills
● Improving next employees’ lives

Expat community leads
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